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Golden Rain Foundation 

Anti-Discrimination Policy 
Adopted February 6, 2018 

Resolution 90-18-09

I. Purpose
The purpose of this document is to strengthen, clarify and confirm Golden Rain
Foundation’s (GRF) anti-discrimination policy pursuant to applicable law.

II. Definitions
For the purposes of this policy:

a. Resident is defined as a Member or Lessee who has been approved
by the Board of Directors for occupancy.

b. Protected Class is defined to mean one’s race, color, religion, sex,
national origin or ancestry, gender, gender identity, gender
expression, sexual orientation, familial status, marital status, disability
or genetic information

III. Policy
a. The officers, directors, committee members and/or any agent of GRF,

including, but not limited to, management, shall not discriminate in
employment, contracting, compensation, termination, upgrading,
promotions, or enjoyment of services, amenities, privileges, housing
and other conditions against any Resident, employee, contractor,
subcontractor, or guest on the basis of his or her Protected Class.

b. GRF is an equal opportunity corporation and will not discriminate and
will take affirmative action measures to ensure against discrimination
in employment, recruitment, advertisements for employment,
compensation, termination, upgrading, promotions, and other
conditions of employment against any employee or job applicant on
the basis of his or her Protected Class.

c. GRF will be committed to providing an inclusive and welcoming
environment for all Residents, guests, employees, contractors,
subcontractors and vendors.

d. If a Resident, guest, employee, contractor, subcontractor, or vendor
feels that he or she has been discriminated against and/or harassed
on the basis of his or her Protected Class, he or she should
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immediately report the matter to management. If that person is not 
available or the individual feels that it would be unproductive to inform 
that person, he or she should immediately contact the President or 
member of the Board of Directors. Once the matter has been 
reported, it will be promptly investigated and any necessary corrective 
action will be taken where appropriate. 

e. Residents with a “disability” as defined by applicable law may
request, in writing, that GRF make reasonable accommodations to
rules or policies or allow reasonable modifications to property in order
to allow the Resident full access to his or her Separate Interest and or
GRF Common Areas. Once the request is submitted, the Board will
promptly review same and issue a response in a timely manner,
under the circumstances.

f. Should the Board approve a reasonable modification to a Resident’s
Separate Interest and/or GRF Common Area, the Board may require
the Resident to bear the cost of making the modification. The Board
may also require the Resident to return the Separate Interest and/or
the Common Area to its original condition once he or she vacates the
Community or the disability ceases to exist.

g. All complaints of unlawful discrimination and/or harassment will be
handled in as discreet and confidential a manner as is possible under
the circumstances.




